v
AL-TUARIA 2, %"

Ol God Auuliws

Human Rights Policy

Introduction: Aodde -1
In accordance with the universal principles of human rights issued by ‘“91 o Byaball Glud¥l Gadad Alladl gald! dde yass U [533 °
the United Nations, each State has the responsibility to respect, protect | L% Bod> f“Jx"‘ Adgtun dgs S e ais” al e Busal

and promote human rights and fundamental freedoms for all, without oudaetl el e s ‘51 G193 Lajasais Lisless FI ciliyelly

any distinction on gender, ethnic group, language, religion, age, | o 3 il cluazall of jeall of caudl of dallf of Gl b ol
political persuasion, trade union association, origin, disability or other FTRY) ﬁt‘b31 o U3 e of 8L of ¥ of Agladl cole Lozl
status and particular conditions. Mols
Vision and Mission: Altijaria is committed to the laws and circulars peolazlly cuiladlly Apylaall dyleetll 35,80 Al AWlydle 43,01 @
issued regarding the promotion of human rights. Oluwil Bgio 3555 (ogiad Laydi iy Gl
Scope: This policy is applicable to all Altijaria and its subsidiaries. Al (59 Aloeall e Auslead) 0dn Gdasicallast] @
Compliance with local and international laws: Aeloutly acloell cyslgall Jlazdl -2
Compliance with Kuwaiti laws: Al-Tijaria complies with all local laws | asez; dylaall dyleall 25,411 N’\".lz ALoSH cwilgall Szl ®
and regulations in Kuwait related to human rights, including laborand | .gLui}l Ggaze; Auall culd cugSH Ags 3 dAulaell malallly cuilgall
occupational safety laws and Law No. 8 of 2010 on the rights of | 2010 4wt 8 @3 Ogilally Zudl Ldudly Jaadl (ilgs U5 § Loy
persons with disabilities and its regulations and amendments. odhuady Apegaiall dunidy ALYl (g9 oeleall Goas olan
International fundamental: Altijaria recognizes the fundamental | Ahladl toaldly 4slaadl Al=all aS, 8010 ,a5 :ddoudl fosldl @
principles affirmed by the Universal Declaration of Human Rights | ale § 8obiall olus¥l Godod Aladl MeYl § Lele yogad
issued in 1948 and by the UN Guiding Principles on Business and | Jlac¥l ¢Lay suxtll el oo 8palall Aupasall (saldly (1948
Human Rights which place similar responsibilities also to each single | s1,3¥ e Wil cldgtue aas G OLud¥l Ggdmgy dyylaedll
individual and to business. A AP
Core values: AL eeall -3
Al-Tijaria is committed to the following: s Loy Alaall 2yloeall 35,0 oAl
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status. 5yl Lo gl of 28 of JuaHl of yaall o ot of Akl o 3 )
Combating exploitation: Preventing any form of forced or compulsory | gzl of gyl Joadl JISAT oo JS& ‘51 o Dlar| dxslSa  ©
labor or human trafficking or child labor in all operations. . .

::s(:)e(:t f:r ;ri\t/aacy:ctnsgu:ncg r:s:::: forathoeP;::/:c; rights of all lelaall e § Jlalsil Alae of oty slas¥l of
employees and main stakeholders whether in their personal or cnabgll apard dpiagiasd) Gyix plinl ploss dposiasdi plinl @
sensitive data. Al of Appaseddl @@y @ ¢lass Opunds ) Axbiall Glxsoly
Providing working conditions: Providing a safe and healthy working Jadig cnilsgall umios dial Jos Aty pdgi sfoall choyls pdes  ®
environment for employees which includes adopting appropriate ) ) i} . .
occupational health and safety standards and regulations to reduce | < el 2l Al Adadly Aviall Aalaly pulae slasel ells
occupational injuries and diseases. Aadl galedly albyl
Company obligations: ASyad ol -4
Board of Directors obligations: The BOD undertakes to ensure the | a<,4J1 ‘aljﬂl Ol BylaYl udme weazy Bylodl wd=e cloliill @
company's commitment to human rights. Ol Bgdomy
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Management commitments: Ensure that human rights are part of

business decision-making and strategy and ensure that all employees
sign their commitment to the company's human rights policy.

Annual reports: Al-Tijaria documents its commitment to human rights
and the measures it has taken to ensure compliance with its published

annual reports, such as the Annual Sustainability Report.

aie clides ¢y 1252 Olad¥l Godo 0555 OF Olasss Bylodl clafilll @
ondlaghl arer audgs o uSllly (yloetll cilbimsliudly cilylyall
A58l el gLl Bad> Aulpuy pealiill e

des 15 Lag Lyl Goams Lalil planall (3305 Asgiad) sl @
Al 3,536 53l Augial) Layulas csass L ol olesad
(Sgeand|

Report on Whistleblowing:

Safe and confidential channels and clear procedures are provided for
reporting any violations to this policy outlined in the Whistleblowing
Policy approved by the Board of Directors.

Reports can be submitted through the following:

o Filling out the Whistleblowing Form on the company's official

website under Corporate Governance - Whistleblowing.
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o  Sending an email addressed to: Whistleblowing@altijaria.com.

o  Submitting a confidential written letter to the BOD Secretary.
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Interaction with stakeholders:

Dialogue with stakeholders: Conduct regular interactions with

employees to understand their needs and concerns regarding human
rights, especially in relation to working conditions.

Social responsibility: Develop programs to support human rights in

local communities such as education (training and development),

health, environment and social development.

Agall LY ae Jelazll -6

o sy ol o alasbie sha) dgall GLLYI no slexll @
Lolsg oLudl Gais oliy pedgliny pelalas peal caalsgll
doall agyls § 3lazy Legd

g oladyll Gei> pedd galall yighas Aclorsdl adosull ®
s lls Znsally (paslarlly sl aacll o Zeball claazsl
Ageloi¥) dpaually

Review and Amendments

The policy is reviewed and updated annually or when necessary to
ensure its effectiveness and consistency with legal and social changes.
It is presented to the Governance and Sustainability Committee for

recommendation and then approved by the Board of Directors.
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