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Anti-Fraud, Anti-Money Laundering and Anti-Corruption Policy

Introduction: Aodde -1
Al-Tijaria is committed to the highest standards of integrity, transparency | aslaally Zalpll julae el laall aledll as, a0 pils
and responsibility in all its acfivities'. This policy aims to e?tablish ais Jl Rolead] oda g et + & Alssally
procedures to confront any manifestations of fraud and corruption and i ) i s )
their consequences, to prevent their occurrence and deal with them to degdg ail colually Jlusdl yallae @1 Az lgas U @le 2
address their effects. 80T Adlall dae Jolally
The company is committed to the following: (JI aSall pils
o Upholding high ethical standards and professional conduct. . . o
L L ) . (Sl Holudly alall LY plall qes o
o  Maintaining the company's integrity and reputation. X )
o Conducting business with the utmost honesty, integrity, Lpaasg 38,0l Aalss (fo Asdlel) o
trustworthiness, and responsibility. Aglgtung Aal Byluag Aalilly Bl i Jlesll dyas o
o Protecting the company’s assets and funds to maximize Otenlull Goin wlany Loy 4S)8d1 Jlsals Joso! Zyles o
shareholders' rights. il cleuselly A di¥l (o ot ol e Aadlxll o
o Maintaining the highest level of activities and services provided.
Application Scope of the Policy: Auoleadl Fedas Gl -2
This policy applies to any actual or suspected incident, suspicion, fraud, | oi slud of Jlas! of Apd of dasly ‘51 de Ll sdn @dass o
corruption, bribery, involving any of those subjects to compliance with PG cetall e Gl Led Loyets — Adad 55S5 ud —goliy
the policy. Al
Responsibility for Policy Implementation: daolead! 3edas Adgtws -3
This policy applies to all functional levels within The Commercial Real | 4S,adl Ladsgll clistuldl aser e Lulewdl sin Gdaws o
estate Company and its subsidiaries, as well as to key stakeholders | (i)l lhall cilrsoly Amld)l @i, ally Lylaatl bl
(employees, customers, suppliers, business partners, and the | &l cilaazaelly (cnsloeall o ddlg ccranselly codlaadly «cxalsoll)
communities in which the company operates), and each is responsible | Adgiue diass Lusd K peiile (e adyg (AS3adl L Joad
for compliance with this policy. Al adyd Jlazed!
Anti-Fraud and Anti-Corruption Principles: lually JluoMl axilSe ool -4
Compliance with all applicable local laws. Aall @ls Adxll oulgally alI¥ o
Maintaining a corporate culture that rejects fraud and corruption. Sluitly Jlasdl 4283 Awwho Adlas o blaxtl o
Providing secure mechanisms for reporting violations. lallsll oo UM Axal =Ll 493 o
Prompt and fair investigation of all whistleblowing. olallell e Y el anas @ Jolally ayull Gazall o
Definitions: wdpladl -5

Fraud: Any act involving deception to gain an unlawful advantage.
Corruption: Abuse of entrusted power for personal or business gain.
Bribery: Offering or accepting anything of value to influence a decision

or action.
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Types of Corruption: obuall glgal -6
Administrative corruption: Administrative deviation occurs when a | e jadd ,.5‘ o oiay ) @I Ll gag goloYl sbuusll o
person exploits his position and authority to obtain gains and benefits | A2 @ylay adling ceulSa o Jpsaxl! dilisdlio dadel dDlazul
through illegal means. Acgsde
Financial corruption: Deviation resulting from violating the company's | laylgag cnilsalls rK:S\ dallses pe Oyl gag i JUI sluall o
rules, laws, and financial oversight regulations. ECYwA| ] EM (AN
Moral corruption: Deviation that affects public rules and morals, as well | 2alall Gls¥ly dclgall ey gl CBlaa¥l g :EMSH sludll o
as the religious beliefs of others. O3 Adadl ciluzzally
Fraudulent Methods: Jladl g -7
The following are examples of fraudulent methods: s Gyl e dinl e Lesd
Deliberate theft or misuse of company assets. eaze Sy 354l Jgaol pluseiod Boliof of 28,ull o
Manipulating accounts or preparing false statements to gain a benefit. Anidie e Jgazl! 3,36 cilily slae! of eslylusl! Gl .
Misusing the company's name or authority for personal gain. Apasds Aaiie o Jgsanll 45400 Aabus ol sl plisiol solu) o
Any act involving deception, fraud, or misrepresentation. bt of Jlas¥l of sl digdy Jos ‘51 .
Crimes related to tenders, auctions, and practices. calaglally @laglilly ciliadldly Aaladll @ilydl o
Disclosure of confidential information. Ay Sloglae clidl o
Providing false statements. A3 lily pyuas o
Failure to report a crime involving assault on company funds. Syl Hgal e elazedl @ilya 0 Ay oo PN pie o
Destruction, deletion, or improper use of company records. e s Sy Lalusezal of Lads of 38,801 cDlmas 851 o
Procedures for Dealing with External Parties: t@nls dyb ae Jeladdl cilely>| -8
The company implements the following procedures to ensure that | of Ml aue Glead A cleha¥l il 38,401 pods
external parties do not engage in manipulation or fraud: Al bl cre Sl
Conduct due diligence on any external party that will contract with the | as uslazily cip als )b ‘51 sloesl Aalgll bl Gz o
company, by reviewing official documents and ensuring there are no | 345 pue (e STty daeyd) culutalall Auolyty i3y (aS,adl
conflicts of interest. wlhas cylias
Adherence to approved authority matrix by the BOD when carrying out f‘-&ﬁ-“ e Byla¥! Ludma (v Butetall cilpodliall Aogaian ‘.Ij_h{l o
contractual procedures. Agadlazll cileliaYWl
Monitor and evaluate performance to ensure compliance with laws. ileall JUe! cpasins Loy dogedts ¢l Aedlpe o
If any suspicious behavior is detected on the part of the external party, Goldl Cylall Cole e eSAll Byt culdyas ‘51 s2sdle g o
the party will be added to the blacklist and transactions with it will be | . y o2 G cdna dalazl] Calayly elagudl Ruslall ) asslol oz
suspended until the matter is resolved. PR
Duties and Responsibilities: il by olinly -9

Board of Directors: Oversee the implementation of the policy.
Executive Management: Support and enforce preventive and detection

measures.

Employees: Comply with policy and report any suspected violations.
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10. Reducing Fraud and Corruption:

aludlly JLzs¥! e dxdl -10

®  AlTijaria strictly prohibits corruption, fraud and bribery of any kind | 392,315 JLas¥lg sluall olie S Aylaall Ayl aS,all lans o
in clonnectiorll witf‘1 the Compan%is business, anfi employ(‘-:esfound'to ks Opalighl asiiepms 35,40 Jlocly 3laz Log oyi ‘51 o
be involved in bribery, corruption or fraud will be subject to strict Ll ( s ol sa. i M 3 i
disciplinary action in addition to legal action. The company is aleb) Juaot ol olud of 35, § ey s n Lyl
committed to taking the following measures to reduce fraud and AS5,4d) plig LS Aggilall cilely2l Jf WLSYL dajlio 4u0ls
corruption: abuadly Sl ppe useld AN colel ! Slasly
o Promofing integrity & transpare‘ncy by raising awareness by _)]aLw.u ug.ajagﬂ 84Ty Aye s Jﬁam@‘-ﬂ-‘ﬁb 3-“'}‘-"}-;}-'3 o
educating employees about the risks of corruption and ways to . )
combat them. Lemble Jiaas sl
o Adopting a preventive approach to monitoring, analyzing & slually Jlasdl bk 8lals Jdxis doyd “,“55 & alazel o
managing fraud and corruption risks that may affect the S48 alualy Aumalinl Guins e 555 A3 U
achievemer.lt of the company'’s strategy arrd objectives. | Laige o G slaall o Jlas¥l el pe skl e o
o Not tolerating cases of fraud or corruption, regardless of their X i i
location within the company, and taking the necessary legal Wliany Ggix diloced L Asgalall wlel, 23l Slily (S, 40
measures to protect the company's rights and interests. ASyadl
11. Report on Whistleblowing: lallell e Y -11
+  Safe and confidential channels and clear procedures are provided for | =Slasl gl e P Axisly ilelyafy Lyng Aial Clgid pdgs @3 o
reporting any violations to this policy outlined in the Whistleblowing | e 8uezall clallsell oo PMYI Al Anidge Ludlewdl add
Policy approved by the Board of Directors. BylaYl udome
o Whistleblowing can be submitted by the following: :JWl IS o Y 5uylas @autds (Say @
o Filling out the Whistleblowing Form on the company's official | (gs,Jl o ASIHI adll s culalliell oye AN 3903 d2aT o
website under Corporate Governance - Whistleblowing. olallel] ge Y — 6,40 LS (rays 45,40
o  Sending an email addressed to: Whistleblowing@altijaria.com. Whistleblowing@altijaria.com J} 43ge Ja AN by Jlyl  ©
o Submitting a confidential written letter to the BOD Secretary. ByloYl udema yw el di ady Gy Jass S
12. Review and Amendments: e uazlly dasl i 12

The policy is reviewed and updated annually or when necessary to
ensure its effectiveness and consistency with legal and social changes.
It is presented to the Governance and Sustainability Committee for

recommendation and then approved by the Board of Directors.
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