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Chairman’s
Statement

May Peace and mercy of Allah and his blessings be upon you,,,

Dear / Shareholders,

On behalf of my colleagues and members of the Board of Directors, | am pleased to welcome you to the Annual
General Assembly, and | begin our meeting by thanking Allah Almighty and | would like to express my profound
gratitude to the shareholders for their confidence, faith and support they have placed upon us and in our ability
as a team to achieve the desired results and objectives of the company.

The members of the Board of Directors and | are pleased to present to you the Annual Report of the company
with the results of the year 2019, our achievements, as well as the efforts made by your brothers to enhance our
performance and achieve the desired goals to ensure the best interest of shareholders.

Dear Shareholders,

The Board of Directors were keen on following up on the implementation of strategies and achieving the unlimited
ambitions and thanks to Allah and thanks to the preparation, study and continuous follow-up, we were able to
achieve many accomplishments whose impact was evident on the financial statements of the company, where
the company was able, thanks to Allah Almighty, achieve a Net profit amounting to KD 14,583,884 (Fourteen
Million five hundred eighty three thousands eight hundred eighty four Kuwaiti Dinars only), return on equity
4.95%, return of consolidated profits on total assets 3% and return on paid-up capital of the company 8.2%.
Based on the results achieved, the Board of Directors recommended a cash dividend of 5% of the nominal value
of the share, and distribution of bonus shares 3% of the share capital ( 3 shares for each 100 shares). It is worth
mentioning that the recommendations of the Board of Directors on the distribution of profits were developed
on the basis of a thoughtful systematic methodology and in accordance with the future vision and the operating
revenues of the company in order to create value added to shareholders.

Dear Shareholders,

The company always strives to raise its investments and projects, whether they are still under implementation
or future projects, to be at the level of your ambitions and aspirations, and also seeks to maintain continuous
growth rates and enhance profit margins. The Symphony Tower project in the Kingdom of Bahrain is one of those
promising projects that is nearing completion, Allah willing. This project is divided into two parts, the first for
sale and the other for rental after completion. We note that the percentage of sales of housing units is constantly
increasing and has reached more than 50% of the units offered for sale.



Also, the company opened Boulevard ballroom, which covers an area of approximately 2,000 square meters. It
consists of a luxurious multipurpose hall which is suitable for wedding, events, exhibitions etc along with meeting
room, and a bridal room. The Ballroom received a large turnout from companies and individuals to hold various
events as it meets all the needs of customers in addition to its distinctive strategic location surrounded by green
spaces and the availability of ample parking spaces.

The company’s accomplishments are not limited to the aforementioned, but also include other non-material
aspects, nevertheless they also contribute to enhancing the company’s position on the local, regional and global
levels. The company today seeks to achieve the principle of sustainability to raise the efficiency and methods of
work in all its aspects, without losing sight of the distinguished role of continuing to launch and sponsor social
campaigns in the fields of health, education, environmental development, and childcare in order to enhance its
vital role in the field of social responsibility and its keenness to apply the principles of corporate governance. The
most important campaigns included “Plant a Tree in My Country “ campaign, “Take Time out of your busy life to
save a life” blood donation campaign, KAACH group visits, “Ishragat Amal 7”, the weekly and Ramadan “Rafad”
charity campaign, and “Donate a toy...share the joy” campaign. All of these campaigns come under the slogan of
Al Tijaria “We Care”.

Dear Shareholders,

In conclusion, | would like to extend my sincere thanks to the shareholders for your faith and confidence in us
without which this success would not have been possible and | invite you to advise us with your valuable opinions
as always in order to incorporate your views with our efforts and our continuous endeavor to achieve the desired
goals. As always, our shareholders, the policy of the open door to manage the company is one of our most
important practical slogans, accompanied by transparency in providing information.

We ask Allah to protect Kuwait and its people from all evils under the leadership of His Highness the Amir of
Kuwait Sheikh Sabah Al-Ahmad Al-Jaber Al-Sabah and his Highness the Crown Prince Sheikh Nawaf Al-Ahmad
Al-Jaber Al-Sabah, and his Highness the Prime Minister Sheikh Sabah Khaled Al-Hamad Al-Sabah. May Allah bless
and protect them all always.

ﬁl,
EQH Jf i

-
Abdulfatah M.R. Marafie
Chairman
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Governance Report:

Governance

The Commercial Real Estate Company is the first and leading company in the implementation of the governance
standards of “Good Governance” in Kuwait. The Board of Directors has taken upon itself the responsibility of
complying with the governance standards which were announced at the Ordinary General Assembly for the
financial year ending 31/12/2011, through the application of best practices and a package of policies, procedures
and mechanisms. The Board of Directors, consisting of eight members (including two independent members),
adopted the organizational structure and governance guide which defines the responsibilities, powers and
channels of communication between different administrative levels, and also regulates the relationship between

shareholders, board of directors, executive management and stakeholders.

Also, several committees emanating from the Board of Directors have been formed to follow up the application
of best practices. The governance guide outlined the composition, functions, powers and responsibilities of these
committees and their working mechanism, as well as the evaluation of the committees, the executive management,
the board of directors, the determination of shareholders’ rights, the development of ethical business codes
and organizational policies of the Company. The Board of Directors of the Company has also set up a system
of financial, administrative and operational powers that define the powers of the Executive Management, the

committees emanating from the Board of Directors and the Board of Directors.

In 2019, the Company committed itself to implementing all standards of governance in accordance with best
practices and submitted the reports to the regulatory authorities on the specified dates. The Governance
Committee and the Board of Directors have also supervised the implementation process through periodic reports
submitted to the Committee and the Board. The Board did not witness any deviations from the adopted policies

and rules or regulatory directives on governance applications.



1st Rule - Building a balanced structure for the Board of Directors

Board of Directors

The Board of Directors is accountable to the general assembly of shareholders and is responsible for protecting the

interests of the company, developing its business and achieving its strategy. The Board of Directors shall be fully

responsible and aware of the company’s vision, mission, objectives and general strategy to achieve shareholder

expectations. The Board of Directors shall also work to avoid a conflict of interest provided that the priority shall

always be for the benefit of the company.

# Name
1 Mr. Abdulfatah M.R. Marafie

2 Mr. Adwan Mohammad Aladwani

4 : Mr. Hussain Abdulla Jowhar

5 : Mr. Abdulaziz M. A. Al Hasawi

6 : Mr. Faisal I. Al Musallam
7 - Eng. Abdulmuttalib A.M. Marafie

8 | Mr.Talal J. Al Bahar

9 | Mrs. Eman Amin Mugadem

: Chairman :

3 Mr. Ebrahim Mohammad Alghanim :

‘ Directors

. Directors

. Directors

: Directors

. Secretary

Position

Chairman

Vice

Board of

Board of

Board of

Board of

Board of

Board of

Membership

Non- Executive

i Non- Executive

. Non- Executive

- Independent

Directors Independent

Executive

' Directors Non- Executive

. Secretary

Academic
Qualification

Date of election
. / Appointment :
. of the Secretary !

Bachelor of .
. i Commerce / Industrial :

Non- Executive :
: Management

37 years of experience

- April 9th, 2018

Bachelor of English

 Literature
38 years of experience

. April 9th, 2018

Bachelor of Science in

- Marine Engineering

42 years of experience

- April 9th, 2018

Master of Business

¢ Administration

37 years of experience

- April 9th, 2018

Bachelor of Business

¢ Administration

34 years of experience

¢ April 9th, 2018

Bachelor of

- Accounting

27 years of experience

. April 9th, 2018

Bachelor of

Engineering /
Master of Business

- Administration

16 years of experience

. April 9th, 2018

Bachelor of Business

. Administration

15 years of experience

. April 9th, 2018

Bachelor of Business

. Administration

20 years of experience

. April 9th, 2018
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1-2019 : 2-2019 : 3-2019 : 4-2019 : 5-2019 : 6-2019
Board Member Title Feb11 : Mar5 : May14 : Aug6 : Nov12 : Dec17
Mr. Abdulfatah M.R. Marafie Chairman / \/ / \/ / \/

Mr. Adwan Mohammad Aladwani

Vice Chairman

Mr. Ebrahim Mohammad Alghanim

Non - Executive
Member

Mr. Hussain Abdulla Jowhar

Non - Executive
Member

Mr. Abdulaziz M. A. Al Hasawi

Independent
Member

Mr. Faisal I. Al Musallam

Independent
Member

Eng. Abdulmuttalib A.M. Marafie

Executive
Member

Mr. Talal J. Al Bahar

Non - Executive
Member

Mrs. Eman Amin Mugadem

Secretary




Coordination for board meetings, recording and archiving meeting minutes

The Secretary of the Board of Directors was appointed from among the employees of the company by a decision
issued by the Board of Directors, and his duties were defined in line with the level of responsibilities assigned
to him, which include the following:
® Coordinate and prepare for Board meetings, including appointments, agenda, documents, etc., and
provide members with them three working days before the meeting.
® Record and save all board meeting minutes, records, and reports submitted to and from the board.
® Record the number of meetings of the Board of Directors in consecutive numbers for the year in which
the meetings are held, meeting place, date, time of the beginning and conclusion, and registering the
names of those present and absent from the meeting, with mentioning the reasons for absence, and
mentioning the persons present from outside the Board.
® Recording the proceedings of the meetings in accordance with the agenda items and any other work,
resolutions, recommendations and observations taken.
¢ Sufficient discussion of topics on the agendas of the meetings with the utmost transparency, provided
that the members are provided with information that enables taking decisions, and the decisions taken
and all facts including reservations (if any) are recorded in the minutes of meetings.
® Adoption of the agenda by the Board of Directors. In the event that a member objects to the schedule,
details of such objection shall be written down in the minutes of the meeting.
® Approving and signing minutes of meetings by all members of the Board of Directors present and the
Secretary.
® Keeping the original minutes of meetings and obtain copies of minutes of approved board meetings
and related documents.
® Maintaining a special record to record the Board of Directors’ summary, provided to include all the

above information.
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2nd Rule - Proper identification of tasks and responsibilities

Board of Directors Responsibilities

The board of directors of the company assumes all the powers and authorities necessary for management, and
the ultimate responsibility for the company remains with the board, even if it forms committees or delegates
other entities or individuals to carry out some of its actions. The board must avoid issuing general or unlimited
mandates. The duties and responsibilities of the Board of Directors include the following:

1. Approve the Company’s important objectives, strategies, plans and policies, including the following, at a
minimum:
® The company'’s overall strategy and key business plans, with reviewing and directing them.
® The optimal capital structure of the company and its financial objectives.
® Aclearpolicyforthedistribution of profits of all kinds (cash /in kind) and in the interests of the shareholders
and the company.
® Setting goals and monitoring performance and implementation.
® Adopting organizational and functional structures in the company and conducting periodic review
thereon.
2. Approving annual estimated budgets and approving interim and annual financial statements.

3. Oversee the company’s main capital expenditures, and possess and dispose of the assets.

4. Ensure the company’s compliance with policies and procedures that ensure the company’s respect for the
applicable internal regulations and laws.

5. Ensure the accuracy and integrity of data and information to be disclosed in accordance with applicable
disclosure and transparency procedures.

6. Providing effective channels of communication that will allow the shareholders to have constant and periodic
access to the various aspects of their activities and the significant developments.

7.To develop and supervise the system of governance and conducting general supervision over it, and to monitor
its effectiveness and adjust it when needed in accordance with best practices.

8. Monitor the performance of each member of the board of directors and executive management according to
objective performance indicators KPIs.

9.Preparing an annual report to be read in the annual general assembly of the company that includes requirements
and procedures for completing corporate governance rules and the extent of compliance with them, provided
that this report is included in the annual report prepared on the company’s activities with a statement of the rules
that have been adhered to and the rules that have not been adhered to with justifications for non-compliance
According to the requirements of governance.

10. The formation of specialized committees emanating from it in accordance with a charter that clarifies the
duration, powers and responsibilities of the Committee and how the Board monitors them. The formation decision
also includes naming the members, defining their tasks, rights and duties, as well as evaluating the performance
and work of these committees.

11. Ensure that the organizational structure of the company is transparent and clear so as to facilitate the decision-
making process and achieve the principles of good governance, and separate the Powers and Authorities among
the Board of Directors and the Executive Management.Accordingly, the Board of Directors shall:
® Adopt the internal regulations and laws related to the work of the company and its development and
the subsequent determination of the tasks, competencies and responsibilities among the different
organizational levels.
® Adopt the policy of delegating and implementing the works entrusted to the executive management.



12. Determining the powers delegated to executive management, decision-making procedures and duration of
delegation. The Board shall also determine the subjects for which the power to decide is held and the executive
management shall submit periodic reports on its practices of delegated authority.

13. Supervising and control over the performance of the members of the executive management and ensuring
that they perform all their tasks. The Board of Directors shall carry out the following:
® Ensure that the executive management operates in accordance with the policies and regulations
approved by the Board of Directors.
® Holding periodic meetings with the executive management to discuss the work progress and any
obstacles and problems and to present and discuss important information related to the company’s
activity.
® Setting performance standards for executive management consistent with the company’s objectives and
strategy.

14. Defining the bonus segments to be awarded to employees, such as the fixed bonus segment, the performance
bonus segment, and the bonus segment in the form of shares.

15. The appointment or dismissal of any member of the executive management, including the chief executive
officer and the like.

16. Develop a policy that regulates the relationship with stakeholders in order to preserve their rights.
17. Establish a mechanism to regulate transactions with related parties in order to reduce conflicts of interest.

18. Ensure, periodically, the effectiveness and adequacy of the internal control systems in force in the Company
and its subsidiaries, including:
® Ensure the integrity of the financial and accounting systems and regulations relevant to the preparation
of financial reports.
® Ensure the application of appropriate control systems to measure and manage risk by identifying factors
and types of risks that the company may face, and establish a risk-sensitive environment at the corporate
level and transparently communicate them to the related stakeholders and parties.
® Recommending the appointment of independent auditors.
® Recommending the appointment of the Shari'a Supervisory Board.
® Approving codes of conduct, work ethics and work policies and procedures of the company.
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Name Title
Mr. Saleh Ahme;;;I:Aryan """""""""""""""" C.E.O Admin & Legal Affairs Group
EngAbduImutaIebAM Mara'f'l; """""""""""" C.E.O Technical Affairs Group & Properties Group
EngYousethaZ|AI s Assistant C.E.O Technical Affairs Group
MrTamer Said"l'\;l;r;ﬂsour """"""""""""""" Finance Dept. Manager
MrFuad Hassa;w';a;a‘\rour """"""""""""""" Accounting Dept. Manager
H!'\grﬁ.ml'\;l‘ansour Mohsen . Internal Audit Dept. Manager
'!'\gr“.ml;z‘:\mchand;;l;daram Sundaram """"""" Strategic Planning & Investment Dept. Manager
MrEssam Moh;r;;:l Refaat Mahmoud """"""" Legal Affairs Dept. Manager
MrAhmed Esn;;i‘lm;ilkalshy """"""""""""""" HR & Admin Affairs Dept. Manager
Mersanth Kondlara Chandra; """"""""""""" Facilities Management Dept. Manager
8 Sk, i e
MrsEman Muqadem """"""""""""""" Chairman'’s Office Dept. Manager
e o g 4] el g

Mrs. Eva Saaed Awwad Property Management Dept. Deputy Manager




Tasks and Responsibilties of Executive Department:

The activities of the company shall be carried out by the executive department under the supervision and
guidance of the chief executive officers with the purpose of achieving a balance in the relationships between
the company and its employees, investors and customers, and to ensure the work within the purposes of the
company and devote its resources in a suitable manner to meet its objectives in line with the company’s policy
and strategy.

Tasks of Executive Management:

1. Implementing the strategy and all plans, policies, regulations, and internal systems of the company that are
intentional by the Board of Directors.

2. Developing an integrated accounting system that maintains books, records and accounts that reflect
accurately and in details the financial statements and accounts to maintain the Company’s assets and
preparing the financial statements in accordance with International Accounting Standards.

3. Managing all activities and human and financial resources effectively in order to maximize profits reduce
expenses and achieves strategic goals of the company.

4. Implementing the company’s strategic plans and all that is relating to them including internal policies and
regulations and ensure their adequacy and effectiveness.

5. Effective participation in building and developing a culture of ethical values in the company.

Bearing responsibility for the overall performance of the company and its business results through the
establishment of a governance structure that promotes accountability and transparency.

7. Providing timely and accurate information and reports to the board of directors.

Providing recommendations regarding the strategy and plans pursued with the aim of improvement and
development through deliberate plans to ensure their adequacy and effectiveness.

9. Submitting the proposals and reports about the powers and authorities granted to the executive department.

10. Following up the implementation of the powers and responsibilities granted in accordance with the
approved terms of reference.

11. Developing, modifying and updating policies and procedures, discussing and approving them in order to
ensure the best application.

12. Supervising and following-up in order to ensure the applicable implementation of the laws and regulations
and policies including the governance manual by the employees in order to achieve the company’s strategy
and prepare reports containing the recommendations on the obstacles and the required violations based on
the application results.

Achievments of Executive Department:

. Follow up on the implementation of the goals according to the company strategies and plans.
. Discuss and approve the estimated budget.
. Review and approve the company’s intirm and annual financial statements.
. Study and approve the policies and procedures for all departments in the company.
. Following up the implementation of the requirements of the Capital Markets Authority for
Corporate Governance, which required the following to be done:
1. Follow up the work and decisions of the committees emanating from the Board of Directors.
2. Follow up on the work and reports of the Internal Audit Unit and take the necessary
corrective actions.
Follow up on the work and reports of the risk management unit.
Approving the corporate governance report.
Monitor the progress of work.
Carrying out a self-evaluation for both the Board of Directors and its members and the
executive management.

ON Eh o> &2
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Forming the Committees of the Board of Directors

The board of directors shall form permanent and temporal committees under the purpose of distributing the
tasks and committees of the board of directors among the members of the board and the executive management
and provide sufficient time to sufficient discussions for all the aspects of the work and support the board to act on
its behalf in some of the limited tasks and raise the periodical reports and recommendations.

The members of the committees are appointed by the board of directors. The members take care of the alternation
question periodically according to what is deemed as suitable by the board. A sufficient number of the non-
executive board of directors is appointed in the concerned committees in addition to the independent members
according to the best practices and instructions regulating it. Each committee shall have its private charter which
identified the purpose of the committee not to mention the required qualifications for the membership of the
committee.

The committees following the board of directors shall be formed according to the general procedures made by
the board of directors including identification of the tasks of the committee, the period of its work and the powers
granted to it during this period and how the board of directors controls it. The committee shall inform the board of
directors with its activities or the results reached by it, or the decisions that are taken with absolute transparency.
The board of directors shall follow up the works of the committee periodically in order to make sure that it will
perform the works assigned to it. The board of directors certifies on all the work charters of the committees.

The requirements of the committee members:

«  The member shall have the abilities, the suitable qualifications, sufficient experience and locality to perform
the tasks and responsibilities.

«  The member shall have full knowledge of the financial, accounting and administrative rules of the membership
of risks and auditing committee.

«  The member shall have no direct or indirect interest in the works and contract made for the account of the
company.

«  The committeeman shall adhere to the rules followed by the member of the board of directors including
keeping secret of all information and not disclose the company’s secret.

Membership of the committee:

«  The number of the members of each committee shall not be less than three and not exceed five members.

« The period of the committee membership shall be from one to three years and shall not exceed the remaining
period of the membership of the board of directors.

+ Theboard of directors shall appoint an alternative member if he occupied the position of one of the committee
member.

« Every committee chooses a chairman from its members in the first meeting or the meeting of the board of
directors. The rapporteur / the secretary is selected from the company’s employees.

Summary of how the members of the Board of Directors obtain information
and data in accurate and timely manner

The company follows an accurate system of providing reports and information at all administrative levels at the
level of executive management, committees, and board of directors, including many types of weekly, monthly and
quarterly reports as well as reports of immediate nature, which are related to information that require immediate
decision making. The company has developed several requirements in the reporting system:

+ Briefness, accuracy and materiality in the presentation of information so that the information and data
presented in the report are highly inclusive and consistent, to be concise and accurate, and to be material and
important information to facilitate the decision-making process.

« Periodicity of the presentation of reports, where the report is updated with the latest information and
updates, and is prepared according to specific time frames and sequential manner, which are provided at
the appropriate time (three days before holding the meeting, with the exception of emergency meetings) to
ensure the provision of adequate time to study the information.

« ThelT infrastructure was developed for commercial purposes, in particular reporting systems, to ensure that all
reports are prepared with a high degree of quality and accuracy, and that they are submitted to the members
of the Board in a timely manner.



Governance Committee
Tasks and responsibilities:

The Corporate Governance Committee aims to verify the preparation, follow-up and monitoring of the application
of the principles of governance and adherence to the instructions, regulations and laws issued by the various
supervisory authorities in this regard, and the appropriateness of the policies, regulations and procedures applied
in the company to these instructions and take corrective and preventive steps whenever necessary, in a manner
that achieves a balance and harmonization of powers by the company’s management and the protection of the
rights of shareholders and stakeholders for the benefit of the company.

1. Reviewing, modifying and approving principally the governance manual and its harmony with the stated
requirements from the capital market authority and the other supervising authorities before submitting it for
the board of directors for final approval.

2. Supervising and monitoring the application of governance principles and frameworks approved by the board
of directors in accordance with the governance manual.

3. Permanent and continuous reviewing of decisions, laws and instructions issued by regulatory authorities
regarding rules and practices of governance and submitting recommendations to the board of directors
regarding the changes it deems necessary for the development and application of standards and new
practices.

4. Supervising the preparation of the corporate governance and annual report and approving it for submission
to the board of directors for final approval.

5. Supervising the preparation of the annual social responsibility plan and submitting it to the board of directors
for final approval and supervising the implementation of the social responsibility plan.

6. Informing the board of directors with the latest developments, decisions and laws issued by the various
regulatory bodies.

7. Reviewing the report of cases brought from and against the company and verifying the reasons and the
current situation and making recommendations thereon.

The Committee Achievemnets

The committee submits all its recommendations to the board of directors, and its achievements include the

following:

+  Submit recommendations to the board of directors regarding the social responsibility plan.

«  Submit recommendations to the board of directors regarding updating the Corporate Governance Manual
of Al Tijaria.

«  Submit recommendations to the board of directors regarding reviewing the corporate governance report
and the annual report.

+  Providing members of the Board of Directors and the Executive Management with all decisions and
instructions issued by the Capital Markets Authority quarterly.

+  Providing members of the Board of Directors and Executive Management with all the company’s disclosures
for both the Kuwait Stock Exchange and the Capital Markets Authority quarterly.

Formation of the Governance and Meetings Committee

hETTE Tlltle Date Duration . March 3 . November 11 - December 17
Mr. Abdulfatah M.R Marafie Chairman
Mr Hussain Abdulla Jowhar Vice Duration
: : i 9 April :  ofthe
: : 2018 | board'’s
© Mr. Faisal I. Al Musallam : hizimlbar 2 © work

* (Independent)

Mrs. Eman Amin Mugadem Rapporteur
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Auditing and Risks Committee

Tasks and responsibilities:

10.

11.

12.
13.

14.

15.

16.

The Audit and Risks Committee aims to assist the Board of Directors in carrying out its responsi-
bilities to verify compliance with the auditing standards and the effective application of the various
policies of the company, identify weaknesses and work to take corrective measures in this regard.
As well as working to manage the risks that the company may be exposed to, setting the necessary
controls to work to reduce them, and determining the risk tendency of the company and the accept-
able proportions of it against the expected benefits and submitting the related recommendations
to the Board of Directors.

Reviewing the interim and annual financial statements and the external auditor’s report and approv-
ing them in principle before submitting them to the board of directors for final approval in order to
ensure the fairness and transparency of financial reports.

Ensuring the adequacy and comprehensiveness of the scope of the external audit, verifying the in-
dependence of the external auditor of the company and limiting the factors which may weaken its
independence and making sure that there is coordination in the works of the external auditors.
Studying the observations of external auditors about the financial statements of the company and
follow up what has been done.

Studying the accounting principles and policies of the company and examine any changes therein
that may affect the financial position of the company and determine the reasons of these changes.
Reviewing and approving the annual internal audit plan.

Supervising internal audit work and reviewing and approving the scope and periodicity of audit
work.

Reviewing the internal audit reports of the different departments of the company, discussing the
comments received thereon, taking decisions and identifying the persons implementing them and
the expected time for implementation.

Following-up the implementation of the agreed correction procedures in accordance with a specific
timetable.

Reviewing the reports of the regulatory bodies and ensuringe that the necessary procedures have
been taken.

Reviewing the reports of the Shari'a supervising authority before submitting them to the board of
directors for approval.

Reviewing and approving principally the policy and procedures manuals for the internal audit de-
partment.

Ensuring that the Company complies with the relevant laws and instructions.

Recommending the appointment, transfer, removal, performance evaluation and performance of
the internal audit manager.

Making recommendation to the board of directors to appoint, reappoint or change external auditors
and determine their fees.

Reviewing transactions and dealings with the related parties and making appropriate recommenda-
tions thereon to the board of directors.

Convening periodic meetings independently with the external auditor and at least four times with

the internal auditor as well as in the necessary based on the request of the committee.



17.

18.

19.

20.

21.

22.

23.

24.

Study and recommendations of the Board regarding periodically checking the effectiveness and ad-
equacy of the internal control systems in force in the company and its subsidiaries, including:
. Nominating an accredited body to the board to appoint an auditing office accredited

by the authority to prepare the Qar report, a quality assurance report every three years.
o Nominate an accredited body to the Board to appoint an audit office to prepare the ICR

Internal Oversight Report annually.
J Ensuring the integrity of the financial and accounting systems and regulations related

to the preparation of financial reports.
. Ensuring the application of appropriate control systems to measure and manage risks

by identifying factors and types of risks that the company may face and creating an en-

vironment familiar with the culture of risk reduction at the company level and present-

ing it transparently with stakeholders and related parties.
J Recommend recruiting of independent auditors.
Ensuring adequate resources and laws for risk management, reviewing the organizational structure
of risk management, making recommendations to them before being approved by the board of di-
rectors, verifying that the management workers have a full understanding of the risks surrounding
the companyand ensuring the independence of the risks staff from operational activities.
Assist the council in identifying and assessing the acceptable level of risks with the company and
evaluating the systems and mechanisms for identifying, measuring, and following up the different
types of risks that the company may be exposed to.
Studying and reviewing the company’s risk assessment reports and actions taken to reduce or meet
these risks within the scope of the acceptable and approved risk ratios for the company against the
expected benefits.
Preparing and reviewing risk management strategies and policies before being approved by the
Board of Directors, and ensuring that they are in line with the size of the company’s activities.
Reviewing the adequacy and effectiveness of the company’s internal control systems, including strat-
egies, policies and procedures related to good practices for managing and controlling various risks,
and verifying the implementation of those policies and strategies.
Reviewing the comments raised by the Audit and Risk Committee, which may affect the company’s
risk management. Review and initial approval of policy and procedures guides for risk management.
Carry out any other responsibilities assigned to the committee by the Board of Directors in accord-

ance with the approved powers system.
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Committee Achievements

The committee submits all its recommendations to the board of directors, and its achievements

include the following:

«  Submit recommendations to the Board of Directors regarding interim and annual financial statements
according to the committee meetings in the presence of an external auditor.

+  Submit recommendations to the Board of Directors regarding the internal auditing plan.

« Approving the internal audit reports, taking corrective actions and following them up.

+  Submit recommendations to the Board of Directors regarding the risk management plan, risk assessment
reports and risk process log.

+  Submit recommendations to the Board on appointing the audit office to prepare a report on ICRs annually.

«  Submit recommendations to the Board regarding appointing audit office to prepare a report on the quality of

the internal audit work (QAR) every three years.
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Rewards and Nomination committee

Tasks and responsibilities:

10.

11.

12.

13.

14.

15.

16.

17.

The Rewards and Nominations Committee aims to assist the Board of Directors to carry out its supervisory
responsibilities and duties to ensure the nomination of the necessary competencies for the membership
of the Board of Directors and the executive and administrative positions in the company, and to verify
that they are carried out according to an institutional framework characterized by efficiency and full
transparency and mainly in the interest of the company and then achieve the goals of the shareholders
in addition to supervisory tasks To ensure the integrity and correctness of the policy of calculating the
rewards and allocations that the company applies to members of the board of directors and executive
management and to verify that it is fair and contribute mainly to attracting human cadres with professional
competence and High technical capabilities, as well as establishing the principle of belonging to the
company. According to the following powers:

Recommendation to accept the nomination and re-nomination of the members of the Board of Di-
rectors and the executive management.

Establish a job description for executive and non-executive members and independent members,
and ensure that the independent status of a member of the independent board of directors is not
eliminated.

Overseeing the preparation and determination of the company’s needs for competencies at the level
of the executive management, the basis for their selection, recruitment processes, terms of contract-
ing with the company’s employees directly responsible to the chief executives, amendments to em-
ployment contracts, their renewals, and / or termination of services and resignation of employees.
Annual review of the requirements for the appropriate skills for membership in the Board of Direc-
tors, as well as attracting applications for those wishing to fill executive positions as needed.
Establish a job description for the executive and non-executive board members and independent
members, and submit recommendations to the board of directors to appoint executive manage-
ment personnel and vacant leadership positions in accordance with the approved policies and
standards and in a manner that does not conflict with the instructions and laws regulating.
Ensure that the most qualified, experienced, capable and skilled are nominated to exercise the work
tasks assigned to any vacant position in accordance with the best standards.

Verifying that the rewards will be granted according to the policy of the company and review these
policies periodically and apply the extent of their effectiveness in achieving the desired targets rep-
resented in attracting the human cadres and keep the competent employees.

Determine the rewards values granted to the members of the Board and the executive management
of amounts, benefits and benefits, and an analysis of the bonus chips and any other rewards that are
granted directly or indirectly from the company or subsidiaries.

Define the various rewards segments that will be awarded to employees such as the fixed rewards
segment, the performance-related rewards segment, the rewards segment in the form of shares, and
the end-of-service rewards segment.

Prepare a detailed annual report on all bonuses granted to members of the board of directors and ex-
ecutive management, and those granted to the executive heads who received the highest amounts
from the company, including the financial manager or whoever takes his place if they are not among
them and any other rewards granted directly or indirectly by the company Or subsidiaries.

Follow the criteria of accuracy and transparency when preparing the rewards report, to disclose all
rewards granted directly or indirectly, and avoid any attempt to conceal or mislead.

Supervision and initial approval of the bonus and promotions policy, increases, benefits, incentives
and salaries for the executive management and employees.

Supervising and approving the training plan for all company employees and monitoring its imple-
mentation.

Supervision and initial approval of the annual employment plan in accordance with the needs of the
company and recommendations of the executive management to submit to the Board of Directors
for final approval.

Supervision and initial approval of the company’s job grading structure and salaries.

Supervision and initial approval of a plan for rotating and replacing executive positions for submis-
sion to the Board of Directors for final approval.

Carry out any other responsibilities assigned to the committee by the Board of Directors in a manner
consistent with the approved powers system.
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The Committee Achievemnets

The committee submits all its recommendations to the board of directors, and its achievements include the

following:

«  Submit recommendations to the Board of Directors regarding professional liability insurance for board
members and executive management.

+  Submit recommendations to the Board of Directors regarding reviewing and approving te policies and
procedures related to the committee tasks.

+  Submit recommendations to the Board of Directors regarding approving the training plan, the employment
plan, and the career replacement plan.

«  Submit recommendations to the Board of Directors regarding the remuneration of members of the Board of
Directors and the allowance to attend committee meetings.

«  Submit recommendations to the Board of Directors regarding the remunerations of the executive
management, the company’s employees and subsidiaries.

+  Submit recommendations to the Board of Directors a detailed annual report about all rewards given to board
members, executive management, and executives who revieved the highest rewards from the company.
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3rd Rule - Selecting persons with competence for board membership

The

The incentives and awards law in Al Tijaria Real Estate Company

company grants its employees annual rewards in case of achieving the profits and the desired objectives of

the company during the year taking into consideration the following:-

1.

This reward shall not be obligatory on the company and shall be subject to annual investigation, the
achievement of the company’s objectives and acknowledgment by the company board of directors.
The reward payment is identified and approved by the company’s board of directors based on the
recommendations of the rewards committee.

The rewards and nomination committee submits the reward suggestion of the members of the
board of directors provided that it shall be subject to the initial approval of the board and the final
approval of the company general assembly.

The annual reward suggestion is prepared by the human resources department based on the specific
allotments and assessment of company employees.

The reward proposal shall be studied by rewards and nominations committee.

The reward is calculated according to a fixed criteria for calculating the reward (whether it is a fixed
amount for each job level, salary, salary multiplier)

A fixed rate is determined (percentage of salary - specific amount for each job level - salary multiplier
- etc.) as an additional reward for the distinguished works.

The date of paying the reward shall be determined in case it is approved on the date specified by the
seniormanagement.

The determination of reward values depends on the percentage of the employee’s assessment so
that the employee who is rated (weak / acceptable) will not be entitled to receive the reward as a
result of average performance of the year.

The job level of the evaluator:

* The employees are evaluated by the heads of the departments (the direct president) and approved
by the departments’ managers, the chief executive officer of the group and the chief executive
officer of the administrative and legal affairs.

* The departments’ managers are evaluated by department managers and approved by the group’s
chief executive Officer

* The departments’ managers are evaluated by the group chief executive officers.

* The performance of the chief executive officers is evaluated by the Chairman of the board of directors.

*  The summary of the evaluation results is presented to the management committee to examine the
presented evaluation and the status of the committee’s assessment of the employee.

* The results of the evaluation shall be submitted to the reward and nomination committee for
reviewing and approval.
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. Total
: Rewards Report Structure for Board Members and Executive Management for 2019  (Thousand KWD)

Fixed Benefits ( Health Insurance, Salaries, and Paid leaves) 671
Changing Rewards (Annual Bonus, Board & Committees Bonus) 398
Indemnity 67

During the year, the company recorded no deviations from the policy adopted in granting
bonuses and benefits




4th Rule - Accuracy and the Integrity of the Financial Statements

Declaration and Undertaking

(Accuracy and the Integrity of the Financial Statements for year ended 31/12/2019)

The Chairman and members of the Board of Directors of the Commercial Real Estate Company certify and

guarantee the accuracy and integrity of the financial statements provided to the external auditor, and that the

financial statements of the Company have been presented in a sound and fair manner and in accordance with

the International Accounting Standards applicable in the State of Kuwait and approved by the Authority, and it

expresses the Company'’s financial position as at 31 December 2019 based on information and reports which we

received from the Executive Management and auditors and making the due diligence to verify the integrity and

accuracy of these reports.

Member’s Name

Mr. Abdulfatah M.R. Marafie

Mr. Adwan Mohammed Al-Adwani

Mr. Ibrahim Mohammed Al-Ghanim

Mr. Hussein Abdullah Jowhar

Mr. Abdulaziz Mubarak Al-Hasawi

Mr. Faisal lbrahim Al-Musallam

Mr.Eng. Abdulmuttalib A.M. Marafie

Mr. Talal Jassim Al-Bahar

Mr. Tamer Said Mansour

Position

Chairman

Vice Chairman

Board of Directors

Board of Directors

Board of Directors

Board of Directors

Board of Directors

Board of Directors

Finance Dept. Manager

Signature
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The internal auditing departmet tasks and responsibilities

In the field of Internal Audit, Al Tijaria depends on an independent department established for the purpose of
internal audit. The Board of Directors shall ensure that the internal audit is a continuous process that covers all
the company’s activities and business without exception of any department. The department prepares periodic
and regular reports for the results of the risk based internal audit. It will also ensure that the management has
established and implemented the internal control measures and operations to minimize the probability and
mitigate the risk consequences. The risk and audit committee reviews the results of the internal audit report and
ensure that necessary corrective actions are taken for the reported audit findings.

Statement of the Audit and Risks Committee regarding the committee’s
recommendations and Board decisions

The Audit and Risk Committee reports that there is no contradiction between the recommendations of the Audit
and Risk Committee and the decisions of the Board of Directors.

The independence and impartiality of the external auditor

The company shall abide by the instructions and regulations related to the appointment of the company’s auditor,
and shall take into account the following:

« The nomination of the auditor based on the recommendation of the audit committee submitted to the Board
of Directors.

« Selecting the auditors registered in the Special Register with the Authority, fulfilling all the requirements
mentioned in the requirements of the Authority’s decision regarding the system of registering the auditors.

« Ensure the independence of the external auditor from the company and its board of directors and not to
carry out additional work for the company except for the audits and audits to ensure that impartiality and
independence.

+ Inviting the auditor to attend the meetings of the Audit and Risk Committee to discuss his views on the interim
and annual financial statements with its members, so that his observations, if any, are presented with the
recommendations of the Committee to the Board of Directors to take a decision thereon.

- Enabling the external auditor to attend the general assembly meetings and reading the report prepared by
him to the shareholders, explaining any obstacles or interventions that he faced from the board of directors
during the performance of his work, and the external auditor must inform the authority about any fundamental

violations or obstacles and its details.



5th Rule - Establishing sound systems for risk management and internal controlling
The Internal Controlling and Regulatory laws

The company depends on a group of internal regulatory laws in order to make sure and keep the level of
performance and control the operational and financial operations that cover all the activities and departments
of the company through adopting a group of policies, procedures, organizational structures and laws that
include (separation of tasks — investigation — double censorship and performance follow up reports). The board
of directors shall follow up all the internal regulatory laws through the periodical reports issued by the following
committees and controlling departments:

Sharia Supervisory Board

. Internal control and auditing

o Audit and Risk Committee

° Risk, Compliance, and Control Unit

. Internal Audit Department
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Chief of Shari’a Regulatory Board

Badr Abdel-Razzaq Al-Mas, PhD

Member of Shari'a Regulatory Board

Sheikh: Yousef Mahmoud Ali
Member of Shari'a Regulatory Board




ICR Report
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Risks Management tasks and responsibilities

Al Tijaria Real Estate Company is very keen on managing the risks as a primary side in the strategic management of
the company. The company manages the risks according to the philosophy entitled “risks are the responsibilities
of all”, so the company was very keen on approving a group of policies and organized procedures to face the risks
accompanying its activities with the purpose of achieving balance among the degrees of bearing the risks and
the expected revenues from every activity and all the activities of the company in general. In continuation to the
application of the conservative policies of the company risks management in the previous year, the company
was very keen on developing policies and strategies of the risks management and diversifying its investments
in terms of the sectors and its geographical distributions in order to guarantee diversity and reduce the amount
of exposition to the market and concentration risks in addition to following the different techniques to deal
with kinds of the surrounding risks which the company’s businesses are exposed to through transferring risks,
sharing risks, refusing risks or accepting the controllable risks, putting the mitigation plans, and reducing the risks
according to the objectives, revenues and standards of the active costs of the risks management operation as
well as developing the risks management in the company in terms of providing support and the required training
for the teamwork in order to guarantee the achievement of the targets. The company worked on integrating the
culture and the trend of risks management within the company work environment through efficient policies and
identifies the responsibilities inside the company for each manager and employee to make the concept and the
tasks o risks management a part of the job description of his work and promote the responsibility bearing and
the activity of working among all the job levels and the groups and departments of the company. The auditing
and risks committee follows up the received reports from the risks and obligation unit that identify and measure
the risks relating to the company activities and analyze and treat them in order to guarantee taking the required
corrective measures for managing the risks, limit their effects and put them in the accepted range within the
company. The committee presents also the periodic reports to the board of directors in order to guarantee
that the board of directors is fully informed with kinds of risks which the company faces and the procedures
taken to achieve the required targets during the low levels of risks. In the following we state kinds of risks and
possible threats which the company may be exposed to according to the nature of the works and the preventive
procedures taken by the company in order to guarantee facing these risks, prevent their occurrence and limit
their effects taking into consideration that these threats are not necessarily existent, but it is probable to appear
if the required procedures are not taken to face them.



- business efficiency, which are related to the
implementation of the Company’s overall

. strategy that threaten the achievement of

* long-term goals and strategies. Below are some
examples of strategic risks:

Strategic
Risks

+ The likelihood of not adopting and
implementing a clear strategy with a
definedgoals.

« The Likelihood of not providing the
necessary financial, technical and
human resources to manage the
company’s business and regulatory
functions.

Th|s typerérl““r‘isk foc'u;é‘s on aylrln{y‘pes of

. operational risks, including inadequate

internal control systems, technological risks,

. inefficiencies and / or effectiveness of processes
and procedures in accomplishing the overall

. objectives of the company, contributing to

. human error, software failure and inadequate

Opertational
' Risks

Financial
Risks

and efficient procedures and controls. Some

: examples of operational risks:

+ Probability of a lack of operational
processes and internal controls of
accounting information systems and
records.

. Probability of insufficient planning
in information systems for emergency

risks that the Company may face, such as the
risk of management ineffectivness and financial
control of the Company and the impact of
external factors such as the ability to provide
credit facilities, exchange rate fluctuations,
changes in interest rates and other factors in

. the market. Finance:

« The likelihood of not adopting
prudent and appropriate financial
management policies.

+ The likelihood that the necessary
reconciliations and reviews will
not be made between the planned
according to the estimated budgets
and the actual figures in order to
measure the company’s performance.

+ The likelihood of investing in sectors,
areas and highrisk countries
without taking into consideration
the necessary steps to protect the
company from the risks it may
exposed from such operations.

- The asset allocation strategy which inlclude the
 classification, sectoral and geographic distribution
. of the Company'’s assets and investments has

. been updated in 2016. The strategy is reviewed

: and approved annually to carry out the required

- diversification of the Company’s assets and

: investments in accordance with changes and

. market, economic and political factors. The :
- estimated budget for the next five years has been
. prepared to ensure the availability of financial :
: resources as well as employment plans and
modernization of the organizational structure of

. the company.

: The development and application of advanced

IT systems to ensure the efficiency of business
process.

Policies and procedures manuals, as well

: as internal audit and control systems for

. operational processes and administrative

: systems, as well as application of technical
systems for the implementation and follow-

. up of operations have been developed with

- developing control mechanisms and structure of
* the authorities on these systems with continuous
. monitoring and improvement.

Financial risks are managed through a set

of procedures and systems, which include
budgeting at the departmental, groups and the
company level, as well as effective monitoring and
control of the management of financial flows and
periodic comparisons between what is planned
within the estimated budget actual figures

. in order to identify the deviations and taking

: corrective actions which gives an assurance on
. the effeciancy of the operation.
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. This type of risk focuses on the risk of non- ¢ An independent risk management and
compliance with the laws, regulations and : compliance unit has been established by the
decisions issued by the regulatory authorities, Board of Directors within the organizational
- as well as the internal policies and procedures  structure of the Company, which is directly

- of the company such as, the risks of non- : reporting to the Chairman and the committees,

- conformity of the company’s operations with : to verify the Company’s compliance with all :

- applicable laws and regulations. “ laws and regulations issued by the various

Governance « The likelihood of the weakness of regulatory bodies and to provide the Board
: — : professional culture and experience in of Directors with periodic reports on the
obligation supporting and directing employees to - Company’s status and any amendments as
risks comply with laws and instructions. : required by Laws and regulations.

.+ Thelikelihood of weakness of internal The company has prepared a comprehensive
compliance systems and training - guide that includes all the instructions,
programs. : procedures and policies related to the :

- The likelihood of non-activation of the | application of the standards of governance and
role of legal management and legal has been circulated to the relevant employees
consultations. - of the company to ensure the efficiency of

implementation and compliance. The training
- plans approved by the Board of Directors have
- been developed to ensure that all employees
are identified with compliance requirements
- and how to apply them. All contracts of the
: company are reviewed by the legal adviser of
- the company in addition to contracting with
. specialized legal consulting firms to assit the
: - company at necessity.
- This kind of risks focuses on the risks relating | An integrated system of reporting has been
: to the inaccuracy and inadequacy of the used established to ensure the accuracy and safety,
: Information - information in order to support the strategic, : the timing of raising and the confidentiality of
- risks relating financial and operational decisions. These risks , information. The company also developed a set ,
: to the - relate to the usability and the information - of policies, To maintain the confidentiality of
decision : timing and whether it was obtained or : information, to use it optimally and to avoid
making summarized through applying the used conflicts of interest.

- programs and the extent of understanding
 the needs of this information.

A code of ethics has been established to

- be carried out in contravention of accepted  : ensure that the company’s employees comply
3 standards, which may discredit the company with the Shari‘a principles and principles in
: Reputational “ in the market. ¢ line with the company’s orientations. All
risks transactions are subject to the approval of

: the Sharia’a Supervisory Board to ensure
- the company’s reputation and adherence to
- Shari'a principles.




6th Rule - Promoting professional behavior and ethical values

The work pact that includes standards and determining elements of the professional
conducts and the moral values

The work pact in Al-Tijaria is the constitution of the values for all the employees and includes the professional
ethics and behavioral controls that must be exercised by all the employees of the company in accordance with
the principles, teachings and ethics of Islamic Shariah. It contains objectives, principles, standards and policies.

A - Objectives:

« Underpinning the moral concepts and values of the company.

« Atool that is used to indicate to the behaviors and morals followed in the company.

 Verify that all employees working in the companies adhere to the behavioral and moral standards that
agree with the policy and the vision of the company.

« Provide a suitable and effective work environment within the framework of governance application.

+ Consider the ideal employee, adhering to his duties and knowing his rights well, as the cornerstone of
building Al -Tijaria

+ Building the cooperation and dealing foundations, developing the teamwork spirit and underpinning the
loyalty of Al-Tijaria employees

+ Respect the work and apply the Islamic Sharia teachings among the employees and all clients.

B - Principles and Standards:

1. Adherence of all the members of board of directors, the executive management and all the employees
of the company to all the laws and instructions and to what achieves the interest of the company, the
shareholders and other stakeholders and not the interest of a certain class.

2. The members or the executive management shall not use the powers of the job position to achieve any
interest or personal goals for him and for others.

3. Not to use the company’s assets and resources to achieve personal interests and work to use them in the
optimal way to achieve the company’s goals.

4, Establish a suitable and clear system and mechanism that prevents council members, executive

management, and employees from exploiting information by virtue of their career location for their
personal benefit.

5. Setting the necessary standards, procedures and policies to organize operations with related parties.
Setting the necessary standards, procedures and policies to completely separate the interests of the
company and those related to the members of the Board of Directors.

7. The commitment of the members of the Board of Directors to disclose to the Board of Directors any
common interests it has with the company, whether directly or indirectly.

8. The commitment of the members of the Board of Directors not to participate, to express an opinion, or to
vote on any issues submitted to the Board that have a direct or indirect common interest in them.

9. Provide the suitable mechanism for the workers of the company to report about their complaints about any

unsound practices or any other matter that raise suspicion and guarantee separate and fair investigation
procedures for these complaints as well as the secrecy that protect the informer from any negative
reactions or damage that may occur as a result of informing about these practices.

10.  The job includes mutual rights and duties between the employee and the company. The positive
participation of the employees is achieved through the permanent endeavoring to perform the duties
with complete understanding and realize the responsibilities honestly and truly in return for his rights that
must be guaranteed by Al Tijaria according to the internal regulations and the laws of the work.

11.  The difference in the viewpoints among the colleagues and the difference in the matters and ideas is
something natural as long as it does not contradict with the work course and the job tasks and does not
lead directly or indirectly to hindering and blocking the achievement of objectives.

12.  Equality among employees is inevitable

13.  Respect, constructive dialogue and avoiding controversy are the best and most advanced ways of dealing
with all the employees whatever their job levels are. It is one of the main pillars in the work environment in
Al Tijaria.
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Summary of the Policies and the Mechanisms of Limiting the Interest Conflict Cases

Al Tijaria Real Estate Company adheres to conservative policies to limit the conflict of interest whether on the level
of the executive management and company’s employees or on the level of the board of directors and include:-

1.

The Board of Directors shall have a policy regarding conflict of interests, so that this policy includes clear
examples of cases of conflict of interests and how to deal with and deal with them, without prejudice to the
cases mentioned in the Companies Law.

A member of the Board of Directors must inform the Board of Directors of his personal interest in the
business and contracts that are made for the account of the company, and this notification shall be
recorded in the minutes of the meeting.

The Chairman of the Board of Directors informs the General Assembly, when it is held, of the works and
contracts in which a member of the Board of Directors has a personal interest, and a special report from the
auditor is attached to this notification.

The company should assign an independent expert such as an asset valuer or an investment advisor to
submit a report to the general assembly or the board of directors, as appropriate, regarding any deal
between the company and any related party, or any arrangement whereby both parties enter into any
project or asset or provide financing For him, whenever the value of the deal or arrangement is equivalent
to 10% or more of the total assets of the company, provided that this report is submitted before agreeing
to the deal or arrangement referred to in this article.

. The employee or member of the board of directors has no right to practice any activity that may
give rise to the appearance of the conflict of his interest and the company’s interest in order to
avoid exposing the company to the suspicion of the conflict of interest even if there is no real
conflict in the interest. As for the employees taking over the responsibilities of issuing the purchase
orders for fittings, equipment, transportation services and other services of the companies, they are
not entitled to obtain a significant share in any company that supplies fittings or services for the
company.

. The family member of the employee or the member of the board of directors may not also have
the right to obtain such interest. The significant share means any financial interest that influences
the decision of the employee to practice the work for Al Tijaria Company. The possible or the real
conflict of interest occur when the employee is in the situation that has effect on the decision that
may lead to gain personal profits for his account or for the account of other employee or one of his
family members or friends and acquaintances.

. The policy limiting the conflict of interest states that it shall be notified about any interest of the
employee, or the members of the board of directors or their relatives in any contracts or dealings
with the companies and not take any decision or vote on any decision regarding this conflict in case
of its existence.

. The board of directors has made clear and approved policy to deal with the related party (if available)
in a way that guarantees dealing with the related parties, approve it principally by the executive
committee, review it by the Auditing and Risks committee and approve it finally by the board of
directors provided that the agreement of non-ordinary general assembly to deal with the related
parties at the end of the fiscal year.

The company has put a mechanism in order to guarantee that the members of the board of directors, the executive
management and the company’s employees adhere to the limiting policy of conflict of interests through signing
on acknowledgment stating that they are fully aware of the policy and adhere responsibility.



7th Rule - Accurate and transparent disclosure in timely manners

Summary of the transparent and accurate mechanisms and policies of presentation and disclosure that
identify the aspects, fields and features of the disclosure

Al Tijaria Company adopts the transparency and disclosure policy for its board of directors, shareholders and
stakeholders on one hand, and the concerned and regulatory parties with adherence to the followed laws
and reqgulations followed in the state of Kuwait on the other hand. It stipulates the necessity of adhering to
the appropriate accurate organized internal and external disclosure regarding all the financial matters and the
essential information relating to the company including the statement of the financial position, the performance,
the property and any practices relating to controlling the company or its decisions. This transparency may create
an atmosphere of confidence and assurance and serenity internally and externally and eliminate the conflict of
interest with the related parties. Transparency guarantees also a clear communication among the shareholders,
the board of directors and the executive management and create an atmosphere of credibility in the work
environment which is a responsibility that must be borne by all parties.

Therefore, Al Tijaria adheres to all the laws, regulations and instructions relating to the disclosure and issued
by different regulatory and controlling authorities in the very opportune time in its belief to the importance of
transparency in promoting the confidence of the shareholders and the stakeholders and save the company’s
reputation in the markets where the company works.

The disclosure record of the members of the board of directors and the executive management

The company keeps a disclosures record of the members of the board of directors and the executive management
including all the data and the information required for the disclosure according to the laws, regulations and policies
of the company in this regard. The record includes also the data relating to the rewards, salaries, incentives and
other financial advantages included in the annual report that is presented to the general assembly. The related
parties will have the right to review this record during the normal working hours.

Investors’ Affairs Department tasks and responsiblities

The investors’ and shareholders’ affairs department in Al Tijaria Company is responsible for providing the data,
information and reports required for the current investors and the probable shareholders as well as keeping a
copy of the company’s shareholders record and follow up the updates of the record with the clearing Kuwaiti
company in order to update the information of the shareholders. The shareholders’ affairs department is also the
assigned authority for providing the data, information and reports for the shareholders in several methods either
in official correspondences or through acknowledged means of disclosures in coordination with the concerned
departments or through the company’s website.

Developing the information technology infrastructure for dependability in the disclosure process

The essential information is disclosed through the company’s disclosure on the electronic site of the stock market
and addressing the authority with the statement including the information required for the disclosure according
to the specified models in addition to the disclosure on the company’s website.
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8th Rule - Respecting shareholders’ rights

Identifying and protecting the general rights of the shareholders

The current shareholders in Al Tijaria Company are registered in the books and records of Kuwaiti Clearing
Company ( Magasa). Each share will entitle its owner to obtain a share that is equal to the other’s share without
any difference in the ownership of the company assets and in the divided profits. Whereas the shares of the
company are nominal, the last owner of them who has registered his name in the record of the company will have
alone the right to receive the due amounts for the shares whether they were dividends in the profits or shares in
the company assets. Irrespective of his ownership rate, each shareholder shall have the following:-

1-

2-

10-

111=
12-

Obtain the profits according to the results of the company and the recommendations made by the board
of directors and approved by the general assembly in a form of cash profits or granted shares.
Participate in the election of the board of directors and dismiss them in accordance with the organizing
laws.

Participate in the company’s management through election to the membership of the board of directors,
attend the general assembly and participate in the discussion and the voting on the decisions according
to the provisions of the law, the articles of association and the basic law.

Obtaining the financial statements, at least seven days before the meeting of the normal general assembly,
for the elapsed accounting period as well as the report of the board of directors and the auditor’s report
(the annual report).

Monitor the performance of the company in general and the works of the board of directors in particular,
accountability of the board of directors or the executive department and file the accountability lawsuits
solely on behalf of the company if the company did not file it in case of failure to perform the assigned
tasks. The shareholder may file his compensation lawsuit if the mistake has caused much damage.
Disposition of the owned shares and transfer them according to the laws. The priority in contributing the
new shares, bonds and documents shall be according to the provisions of the law and the company’s
contract.

Participate in obtaining the assets of the company in liquidation after paying all the debts.

Obtain the information and the data relating to the activities of the company and its operational and
investment strategy regularly and easily without damaging the interest of Al Tijaria Company in accordance
with the followed laws and regulations.

The priority right of the new shares contribution by pro rata owned shares within fifteen days since the
notification date. The shareholder may waive his right to other shareholder with or without remuneration
and this waiving shall be reduced to writing and certified during the period of priority right; otherwise it
will be considered invalid and has no effect.

The contribution priority right in the bonds and documents if they expressed their wish during a period not
over than fifteen days since their claim of using this right.

The shareholders who represent 25% of the capital may ask to replace the auditor during the financial year.
The shareholders who own 5% of the company capital may ask the ministry to appoint auditors to inspect
the company regarding to what is attributed to the manager, the members of the board of directors,
the auditor or the chief executive officer of the company including defaults in performance and duties
whenever they have the justified reasons for this request.



Record of the shares with the clearing agency with the purpose of continuous follow up
for the shareholders’ statement

The shareholders’ records with “ Al Magasa” updated principally are saved on each change and they can be
reviewed through direct communication and request from “ Al Magasa” in accordance with the convened contract
between “ Al Tijaria and Al magasa”, not to mention that “ Al Tijaria” keeps updated records with the shareholders’
names, number of their shares, their kind, the paid value of each share, rate of their ownership, their ID numbers
and their contact data through the investors and shareholders’ affairs department

Encouraging the shareholders to participate and vote in the meetings and follow the company’s activities

Al Tijaria works also on encouraging all the classes of the shareholders to attend the meetings of the general
assembly as the general assembly meeting is held under the call and attendance of the shareholders and shall
be considered the higher authority in the company. The general assembly shall elect and appoint the board of
directors assigned with the tasks of disposition on behalf of the shareholders in order to protect their interest and
achieve the company’s targets and ambitions. The board of directors adheres to the following:-

« Encourage the shareholders to attend the meeting of the general assembly in the time and place identified in
the articles of association, the basic law or the company board of directors whereas the time and place of the
meeting are identified in a way that facilitates and encourages attendance.

« Every subject presented in the agenda of the normal and non-normal general assembly shall be accompanied
with sufficient explanation and presentation to all of its sides and aspects in order to enable the shareholders
to take their decisions based on the information submitted to them in elaborate and sound way and not a
mere completion to all the formal aspects of the meetings.

« The general assembly shall be managed in the way that allows the shareholders to express their opinions.
Each shareholder shall have equal votes that are equal to the number of his shares. The decisions are issued by
the absolute majority of the representing shares. The company shall provide the chance to all the shareholders
to practice the right of vote without putting any obstacles that lead to banning the vote through:-

- All the shareholders shall have the granted rights of voting with the same dealing of the company
whatever shares they have.

- The shareholder will have the right to vote either personally or by proxy and give the shareholders the
same rights and duties in both cases.

- Inform the shareholders with all the rules governing the procedures of voting before the assembly
starts.

- Provide all the information relating to voting for all the current shareholders and expected investors
and ensure that this information will be provided continuously and permanently and for all the
shareholders’ classes.

- No fees are charged for the attendance of any class of the shareholders to the meeting of the general

assembly and no preferable advantage is granted for any class against the other classes of the
shareholders.
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9th Rule - Understanding the role of stakeholders

The laws and policies guaranteeing protection and acknowledgment of the rights of stakeholders and

encourage them to follow up on the activities of the company

Al Tijaria Company adheres to the standards of applying governance, laws and instructions issued by the
controlling authorities regarding the stakeholders such as the labor law, the company’s law and its executive
regulation and the contracts made by and between the stakeholders that provide them the chance to obtain real
compensations in case of violating any right as well as the standards stated by the economic and development
cooperation organization which included the roles of the stakeholders or the parties relating to the company. It
also recommended the necessity to work on respecting the legal rights and compensation for any violation of
these rights and the mechanism of active participation in following up the business of the company. The company
guaranteed the rights of the stakeholders through certain mechanisms represented in the following:-

Provide information and the chance to review this information periodically in the opportune time through
the stage financial statements and the continuous disclosure and follow up the transparency policy.
Develop the workers’ participation mechanisms in improving the performance through following the
open door policy, evaluation and performance continuous development.

Allow the stakeholders of the individuals and the authorities representing them to communicate freely
with the board of directors or the executive management to express their concerns about any illegal
actions or any conducts that violate the ethics of the profession without prejudice to their rights or lessen
them if they did so.

Apply equality in dealing with different parties for all the members of the board of directors, the related
parties and the stakeholders without any difference or preferable conditions.

Adherence of the company to the contracts made with the stakeholders that include the party’s right to
obtain any suitable compensations according to what is stated in the contract and in compliance with the
regulating laws.

Developing manuals, policies and procedures regulating the relation with the clients, suppliers and the
mechanism of keeping the secrecy of the information relating to them through the concerned departments.
Putting certain mechanisms to protect the rights of the stakeholders according to what is stated in the
contracts and the operational policies of the company.



10th Rule - Enhance and improve performance

Mechanisms for the members of the Board of Directors and Executive Management to receive training
programs and courses on a regular basis

An induction program is provided to new Board members and Executive Management. Such program shall
include a file describing the functions and activities of the company, strategic planning, risk management and
control system, as well as any other relevant information. Coordination shall be conducted to visit the main sites
of the company assets. The induction program shall be periodically reviewed, amended and guaranteed in the
event that the Board or one of its members changed to include, as a minimum, the following:
® The company'’s strategy and objectives.
® Responsibilities and tasks assigned to members as well as powers and rights.
® Legal and regulatory obligations of the Company and the Board of Directors.
® A general summary of the company’s business and financial position (Includes a summary of financial
statements and annual reports for past years, distributions, assets, performance indicators, investments,
projects, real estate portfolios, estimated budget for the coming years...).
®* Memorandum of Association and Statutes.
® The organizational structure of the company and the plan of career progression.
® Asset allocation strategy.
® Annual report and Governance report for the previous year and the updated Governance guide. Contact
information (information card containing contact details for members, executive management and office
of the chairman including names, job titles, telephone numbers, mobile, fax and e-mail).

In addition to the above mentioned, an annual plan of training programs for members of the Board of Directors
and Executive Management shall be developed and adopted on the latest standards, regulations and updates,
especially in the field of administrative and financial work to develop their performance and develop their skills
and expanding their expertise, especially in the field of governance and risk management.

Measuring the performance of the Board of Directors as a whole and the performance of each member of
the Board of Directors and Executive Management

The self-assessment of the performance of the Board members shall be carried out, including the performance of
the Chairman and Vice- Chairman. The self- assessment is performed annually and the assessment is reviewed and
approved by the Governance Committee and the Board of Directors. Performance should be assessed through
objective Key Performance Indicators (KPIs) to assess the Board of Directors as a whole, and the contribution of
each member of the Board of Directors and each of its committees. The evaluation of the Board of Directors and
the committees shall include a set of indicators:

A - Quality Indicators:
« The degree of deviation between the company’s estimated budget and the actual figures achieved.
« The extent of progress made towards achieving the desired objectives.
« The extent of the response to the correction of observations received from regulators.
+ The extent of the rapid response to the perception of problems and the ability to solve them.
« The turnover rate of employees to measure the degree of belonging to the company.
+ Training courses obtained and its relation to the nature of work.
B - Quantitative Indicators:
+ Return on average assets.
+ Return on average equity.
+ Net profit margin.

An annual assessment of the performance of each member of the Board of Directors is also carried out by all Board
members to determine the level of performance and the need for development on the individual level based on
the model prepared for this purpose, which includes the following indicators:
« The degree to which the member has sufficient skills and experience to carry out his duties.
« The extent of due diligence and efforts in carrying out the tasks assigned to him and active participation in
meetings of the Board of Directors and the Committees.
« Attendance ratios and degree of compliance with Board of Directors meetings and committees.
« The extent to which the member enjoys neutrality, integrity and compliance with the company’s laws and
policies.
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Value Creation
Methodology of the Company

Vision

“The Commercial Real Estate Company is in the ranks of the first and largest companies operating in the real
estate industry in the State of Kuwait and the regional and global markets”.

We seek to maintain a leading position among the best companies in the real estate sector at the local, regional
and global levels by creating a competitive and ambitious work environment and providing ideas and projects
that support the growth and development of the company and the real estate sector in general.

Mission

“Increasing the profits of the company in order to maximize shareholder rights and serve the Kuwaiti community”.
The Company is committed to following a low risk strategy that ensures the alignment of cost and value
added and the sustainability of returns and cash flows to meet the company’s commitments and shareholder
aspirations and translate them into actionable annual work plans and follow up the process of implementation
and verification of the completion of tasks in accordance with the plans, powers and responsibilities.

The Strategy

The acquisition of good assets and maintaining the balance and diversity of our real estate portfolio between
income-generating properties and strategic assets in the local, regional and global markets, in addition to
maximizing the share of the company in the provision of real estate services and facilities management, which
will increase growth and create a sustainable added value for our shareholders and partners.

Future Plan

The Commercial Real Estate Company is keen to continue to diversify its real estate investments both in terms
of sectors and markets, especially in light of the economic situations, conditions and changes experienced by
the world in general and the Middle East Countries in particular, by maintaining investments with profitable
operational returns by the local market and politically and economically stable markets and working on their
development, with the persistent and continuous follow-up of the economic conditions and changes and the
extent of their implications on the markets so that the plans and strategies of the company are updated and
amended in a timely manner, in parallel with the support and development of the management of third-party
property and the provision of facilities services to ensure the provision of excellent services to the customers of
the company.

Optimal Income

Implementing an active internal mechanism to ensure optimum profitability from Al-Tijaria assets through
effective management of assets and resources, to enhance the optimal income of the company’s assets and
obtain good returns to ensure cash dividends, given that the rates of returns and distributions are subject to
increased revenue and profitability.
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11th Rule - Focusing on the importance of social responsibility

Social Responsibility policy

Under the slogan ‘Al Tijaria We Care’ the company contributes to social responsibility initiatives in implementing
its strategic objectives and launches programs and social activities on a continous basis. The importance of Al
Tijaria with the social responsibility has increased in the last years till it became one of the basic performance
standards for the company which deems the social responsibility as non- volunteering issue to help the society,
but it became a basic matter for the long term success through different activities (charity, cultural, scientific,
health, environmental and social activities) starting from the principle of compliance and dealings in accordance
with the teachings and provisions of the noble Islamic sharia that encourage dealing according to the best
standards and within the framework of social security.

Standards of applying the social responsibility policy in Al Tijaria Company:

. Respect and responsibility: means respecting the internal environment of the company (the workers) and
the external environment (members of the society).

. Support and assist the society.

. Protect the environment through the initiative that provides service to the society and improve the

environmental circumstances in the society and solve the environmental problems with their different
types such as (health and education) in accordance with the projects and activities exercised by the
company.

. The programs and the used mechanisms that help showing the exerted efforts by the company in the field
of social work.

A group of programs and organized mechanisms have been developed in order to guarantee the continuity of
the social responsibility policies application as:

. An approved annual plan has been put by the board of directors with all the contribution, events and
activities during the year.

. An annual special approval has been put in order to implement the social responsibility plan.

. Present periodic reports to the governance committee about the implemented activities in addition to

periodic news circulation that shows the events that were implemented by the company and the nature of
the contributions.

In addition to the events and contribution of the annual plan, the company made organized and continuous
campaigns during the year such as “plant a tree in my country”, sponsoring the projects of students of the College
of Engineering and Petroleum, and “Rafad” campaign that distributes meals to the needy.



Social Responsibility Initiatives

“Plant a tree in my Country” for the 3rd consecutive year

The Commercial Real Estate Company held “Plant a tree in my
country” campaign for the 3rd consecutive year with the objective
of creating awareness and planting seedlings in Boulevard and
across Kuwait to achieve a greener future with the help of PAAF’s
contribution. Also, it encourage both citizens and residents in
Kuwait to take care of the environment and to motivate them to
launch similar initiatives in the future

“Shining Hope 7" celebrates the talents of the special needs

On 19th of March 2019, and under the presence of the honor
president of Kuwait disabled sport club, Sheikha Sheikha Al
Abdullah, the Commercial Real Estate Company concluded the
7th “Shining Hope” festival which highlighted the creativity and
talents of the special needs people.

Mr. Abdulfatah Marafie expressed his pride and happiness
because Shining Hope festival has lasted for seven years hoping
it will last for many more. Also, he invited everyone to attend and
encourage special needs people to showcase their talents. Also,
he encouraged the private sector to pay more attention and effort
towards empowering the handicapped.

Ramadan Rafad Campaign

The Commercial Real Estate Company organized “Ramadan Rafad
Campaign” on April 29th 2019 which aimed to prepare more than
150 boxes that contains all food necessities and distribute them
to the needy families in Kuwait with the help of Al Tijaria and
Symphony Style Hotel staff.
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“Take Time Out of your Busy Life to Save a Life” Blood donation

campaign

The commercial Real Estate company organized “Take Time Out of
your Busy Live to Save a Life” blood donation campaign for the 5th
consecutive year in Al Tijaria Tower.

The campaign which took place on August 22nd 2019 was was
completed with great success with the participation of a large
number of the employees of the Commercial Real Estate Company
in addition to a large number of tenants, employees and visitors of
the tower and their contributions that contributed to supporting
the needs of the Central Blood Bank.

“RAFAD” weekly initiative

The Commercial Real Estate Company continues its weekly charity
“RAFAD” initiative which takes place every Friday at 10:30 am at
the Symphony Style Hotel. The campaign aims to distribute fresh
meals prepared in the kitchen of Symphony Style Hotel to the
under-privileged throughout Kuwait after Friday prayers. It also
aims to plant the concept of charity and volunteering within the
youth and their role in serving the Kuwaiti community.

Donate a toy... share the joy

The Commercial Real Estate Company started its latest campaign
that started in September 26th 2019, the “Donate a toy ... Share the
Joy” campaign, which aimed to collect children’s toys and donate
them for the benefit of the less fortunate children in Kuwait. This
campaign also aimed to delight the needy children and bring joy
to their hearts, as well as to urge parents to teach their children
about altruism and generosity and to share the blessings that
God blessed them with those who are less fortunate than them.
The Marketing and Communication team of the Commercial Real
Estate Company expressed their happiness with this campaign,
which is the first of its kind. They also thanked all the sponsors
who contributed successfully to this campaign through their
cooperation and generous donations to children.

Special visits to children’s hospitals

The Commercial Real Estate Company continued for the second
consecutive year its visits to the children’s ward in the hospitals
affiliated with the “Kuwait Association for the Care of Children in
Hospital”. These visits that took place in the last quarter of 2019
aimed at spreading the positive atmosphere and recreation for the
children and hospital residents, and to bring joy and happiness for
them. These visits included many events and entertainment and
educational programs that “Al Tijaria” team is keen on because of
their great interest in the psychological side of the sick children
and stand by them during the treatment stage and also providing
all available means of entertainment to raise their spirits for a
speedy recovery.



Achievements and Projects of the Company

Boulevard Ballroom management

Located at the center of Salmiya and in the middle of fascinating
green areas, we present you with Boulevard Ballroom with
1,641.529 square meters leasable area and contains wedding and
meetings halls. Opened on last quarter of 2019.

The wedding halls are characterized with a vast area that fit more
than 800 persons to make your occasion unforgettable experiences.
It include a special room for the bride and bridegroom to give you
the sense of confidentiality and welfare. The room was designed
with royal colors and designs that give the impression of luxury
which every bride deserves.

Dine Zone Project

“Dine Zone" Project is one of the most recent projects for “Al Tijaria
commercial Real Estate Company” which located in Al-Fintaas
Area, next to Safir Hotel. It consists of 26 villas enjoying calm and
charming atmospheres overlooking the sea directly. The area of
this project is 8,300 square meters and 100% of it has been leased
with more than 62% start operating.

“Dine Zone" project is a distinguished concept of local, and global
restaurant & Cafés. Each villa consists of two floors with rooftop
and outside seating area.

Light Restaurants Complex

Light project is located in the most important crossroad along
the coastal road in Al Mahboula area. It consists of 11 units and
includes elite of the most locally and globally modern restaurants
on an area of 5,940 square meters. Light restaurants projects are
characterized with a ceiling height that reaches 7.4 and floor that
is higher than the street level and the car parking is located in the
low ground level. In between the seating areas, there is a dancing
fountain with beautiful scenery and open multi-purposes areas
equiped to be used for cultural and artistic occasions.

Juman Residential Complex

Juman Housing Complex is one of the architectural creations of Al
Tijaria Real Estate Company. It is a massive edifice designed with
the smart building system and its area is 7950 square meters in
Al Mahboula area. The complex consists of two housing towers,
each of which has 12 floors in addition to car parking and several
business shops. The complex is characterized with various housing
apartments with different area of which are apartments with one
bedroom, two bedrooms, three bedrooms and penthouse in
addition to townhouse consisting of 3 floors and each apartment
has a distinguished balcony. The complex contains a health club,
squash playground and swimming pool.
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Thatcher Residential Complex

Thatcher project is located in Al Mahboula area. It consists of
furnished apartments in the same system of the hotel including
all the services. The total area is 5,373 square meters. The project
includes three partially linked towers. Every tower has 16 floors
and contains 77 apartments and shops. These apartments are
served by 7 elevators for the individuals and one for the services.
It includes also swimming pool for the children and another for
the adults. It also has a Jacuzzi and a fully furnished health club
and squash playground. The complex has also 6 villas. Every villa
consists of two floors and a cellar. The project was equipped with
smart systems, operation services and means of security and
guarding around the clock.

Symphony Style (Hotel - Offices - Mall)

Symphony project is one of the prominent projects of Al Tijaria
Real Estate Company in Kuwait. The area of the project is 11,749
square meters. The building area exceeds 95,000 square meters.
Symphony Style consists of three parts, the first is the business
offices tower and consists of 10 floors, and the second is Symphony
Style Mall and contains commercial shops distributed on 3 floors,
and also contains 52 shops with distinguished ideas from the
small business owners entitled “Lobby”. As for the third part of the
project, it is the Symphony Style Hotel “A Radisson Collection”.

Al Tijaria Tower (Offices - Mall)

Al Tijaria tower is one of the most important projects in Al Tijaria
Real Estate Company. It is a massive real estate excellent edifice
gathering the modern architecture shape and the first of its kind in
the state of Kuwait. Its area is 4200 square meters and consists of 36
floors. In addition to 4 floors for commercial shops. It is 218 meters
high and the project cost reached 37 million Kuwaiti dinars. Al Tijaria
tower is distinguished with strategic site at the center of Kuwaiti
capital and with beautiful scenery overlooking Al Shaheed Park.
Al Tijaria tower obtained the distinction prize for the construction
projects from the Concrete American Institute, Kuwait branch. It is
a prize given as estimation for the distinguished works in the field
of designing, construction and concrete implementation along
the level of Kuwait.
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Edarais a strategic business unit belonging to Al Tijaria Real Estate Company which is responsible for providing real
estate management services at highest level to fulfill the market needs and provide real estate services whether
they were housing, rental or investment services. Edara’s businesses are in compatible with the highest level and
this is adhered by a qualified and competent teamwork in the field of real estate management. It is characterized
by first class real estate consulting services through the experiences acquired by the company along a period
more than 15 years of success and good knowledge in the market which is unprecedented with peerless technical
knowledge. Edara is very keen on helping the clients to achieve the highest level for their real estate assets and
reduce the risks percentage to the lowest level.

Al Tijaria Real Estate Company has the ambition through”Edara” to create an additional value for the property
and real estate owners in the state of Kuwait for everyone wishing to acquire comfort, safety and responsibility in
following up and managing the properties with accumulated experiences and by the competent experiences and
dedicate it to their benefit irrespective of the size of the property portfolio.

The wide experience of Al Tijaria Real Estate Company extends to several years in managing its properties and the
other’s properties with all of its different kinds including housing, commercial, office and entertainment.. Among
the distinguished property’s which were previously and ongoing by “Edara” within its activities to manage the
other’s property’s are “Cube Mall and Boulevard”.

Experienced Property Managers

Rent Collection Team Financial Reports

Organized Archive System IT Solutions
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Strong Policies & Procedures Legal Services

Experienced Facility Management
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Investments of The Company (Geographically)




Subsidiaries and Associates

Kuwait

Saudi Arabia

Morocco

United Arab Emirates

Bahrain

Subsidiaries Companies

Al Mutajara Real Estate Company
Al Salmiya Group for Enterprise Development Company

Kuwait Commercial Markets Complex Company
Kuwait Resorts Company
Hajar Tower Real EstateCompany
Afkar Holding Company
Al Jahraa Touristic Company
Gulf Opportunities Company

Waves Budaiya Development Company WLL
The Commercial Resorts Real Estate Development Company
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Symphony tower constructed on an area of 3,856 square
meters at the center of Manama city, capital of Bahrain
kingdom, consists of 46 floors and 351 apartments in
addition to a diverse list of facilities making it ideal for
the individuals wishing to enjoy the luxury of life and
peace of mind. Symphony tower obtained the prize of
the best architectural design for high-rise tower in the
Arab and African property festival in 2017 for its unique
and excellent design.

The tower offers a comprehensive range of amenities
including an outdoor adults’ swimming pool with
Jacuzzi, an outdoor kids’ pool with play area, an indoor
infinity pool with Jacuzzi, separate gymnasiums for men
and women including massage, steam room and sauna
facilities, a business centre, a salon/spa and a games
room. Other facilities include a lounge, three coffee
shops, mini-market and barbecue area.

All the apartments come with a panoramic charming sea
view and was designed to give the feeling of happiness
and luxury. Apartments include studio units with area
ranging from 39 to 48 Sqm, one bedroom, from 70 to
91 sgm. As for the two bedrooms units is between 119
to 153 Sgm. As for the three bedrooms units, the area is
199 Sgm.

The external structure of the unit has been completed in
November, 2018. Work is still continuing currently in the
internal finishes of the tower that include the floors, the
ceilings, the kitchens and countertops, fitted wardrobes
and flooring work, and toilets.

In addition to other finishes including lifts, facades and
communal facilities which is almost 85% of total project
progress. The Show apartments has been introduced to
the clients beginning 2019 and sales has reached more
than 50% of the total units for sale.
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Financial Indicators

Financial Indicators

Million Kuwaiti dinars except the percent 2019 2018 2017
Capital Structure 178.7 178.7 178.7

Total Assets 538.9 5224 519.4
Shareholders’ Equity 294.5 293.5 290.3
Investment Properties 377.0 370.4 367.5

Net Profit 14.58 14.50 14.26

Returns on Average Assets 3.0% 3.0% 3.1%

Return On The Average of The

0, 0 0
Shareholders’ Equity bt 4.94% 4.91%

Returns on Capital 8.16% 8.10% 7.98%

EPS 83 8.25 8.09




Financial Indicators
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Commercial Real Estate Company K.P.S.C
And its Subsidiaries State of Kuwait

Deloitte.

Independent Auditor's Raport to the Sharcholders of Commercial Real Estate Company K.P.5.C. (continued]

Ste el Kawall
Report on e Audit of the Consolidated Financial Statements (continuead)
Key Audit Matters (continued)
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our I:Il:I|I'I|GI'I an the sorsslidaled linancia steter-ents Sons —of adwer e ather intcrmation and e Wil 127 eXprecs any
form of Assunaie conclugicn E1erean.

L1 rorre=cAdionn wil® our audit of the consolidated finanmoal saternent s, G respans ity 15 torood the othor Infarmiction
IHort i mbeower whkan il osoomes aval able and, 7 coing so, consicer aheiber B oowse information s matesally
inconsise 1= with the ssacslideted financlal statermra2nks or our knoaledge citaired in the awdlt, oF otherwis= appears m
be matennlly isslale.

Wike1 we meEge che qoodal recorl, iF we conclede at Bvere s oA miel@nal misstatertent Thereln, wo aro ~cauincd ko
communlcat: e mather Lo Hase lf.|'|."1l'gEd with Qove 'manse,

Responsibilities of Management amd Those Charged with Governmance Tor the Consclidated Financlal
Statements

Managarncnt is respongibds for Lhe sceparation and Soir presenzaban of the consdlldabted tine~cial staberments In
accordance with IFRAs, and for such inftemal cantrol a5 maragerns:ss delenitings (2 nacessary D enable B preparton
af coscdidzt=d fnancial slalements that are fr2e fom mate al missbalemsnl, whabier doe to s id or eror,

1n prepanng the consclidassd fnarcial stace nents, rmenagement is esporsible for 252250 the Greus's ablity b
conbnue 35 o going esncern, discdoeing, 8s apolicare, matkers relaled b going concern and using £1e ga'ng concar-
basle of aocantirg vrk=s managamant eidier nEnds b lquidate the Group or o cesse operatiens, or has no zallsdc
glbernatwe but T3 oo s,

Those charged wilh gousrmanm e are resosns e for overssoi g e Greup’s fnanclal report'ng crocsss.
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Shale il Kuweall
Report on the Audit of the Conselidabed Finan<ial Statements {continuwed }

Audilors Responsibilities for the Audit of the Consalldated Finandial Statements

Jur nhiecdvas are to obisin sasonalye assurancs about wictner B1c consalidated fnanci=] stabemen s e vbinle bre
free Trore mmateris! mrsskabernent, wislher Cee 10 fraud or eror, ored toisses an audider's report that inclodes our
apdnan. Beasonas assurancs is & high level of assurance, but is not a cusmantes thal sneudil condecled i 2ccondance
willl TSAs will alwaws Celacl 4 caterlz] miss@bemnsrs woon 't oxsts, Misssiements can ass Tnoon Traol ce eree anid
arp cnrsidered matstal F, irdividoelly or in the ogameoats, thoy cools reasaoatly e svpaecked 10 Influenc:e the econamic
Aeciginns aF eers lakas o the Dacks of these consnlid=tes financisl slalerms=nls.

Af mars oF oo oownil 0 acoordance with 1505, we mxemsss pmafessions juclgimant and mainkain proefiessicnal skacoclsm
throLghalt the= aunlil ‘We 2508

" 1denbify ard assess Hie risks o0 motacial misstetement of the coneolidabed financigl stetsments, whetke: dug oo
fraud or arrer, d8sion ard parform sudn greexttluncs respumnsive o those <lsks, and obtsin audit avicentz hat Is
suficiesst @l 3propriste to dowoc @ bess e aar oninicn. T risk ol not dsbadding a metedal milsstat2ment
=z =tng From fraud is higher than For ore reswtir g f-em erae, as fraud mey Invclee c2liuslon, torgery, Intentiong|
Cmissicns, misrasesentadens, ar the ovemde of ivieeal aoalol

. Cogain @n undsrstandng of 1iternal rontrol relevanl Lo the aadit in order B2 deslgn auc't procsdurss thiot onc
approprists in e orcumstonoes, bub ook for Lhe porpoese of expessing 20 opiton 21 te effectiverezs of the
GroLE's inkermal contral.

u svoluote the Bppropriakbaness of acoounting alides whml and Hhe reasenableness of accsu~ting esdmates and
selabed fhiscliseuras madde v nanacemant,

. Corciude s Lhe aaprepdatencss of manppeEmenl s ase of the geirg cancem bisls of aococuntlsg and, bosed on te
audtt owiderne asla ned, wiether o akena urcedaiaty axists rafated o events o oonditlons That mey Cosk
sgmificant deubt on Bre Groofs chality to eenbamie as a going concers, IF we coaciude that 2 matarls uncerainy
axste, we B8 requirzd ©o dmes attEnion in our asditer's repat 1o e raated disslesurss in e consclidatod
Srandd’ dalem=nts o, IF such disdasass ars inscequabe, 0o predibe ur opinion, Lar ronclusions ane hasod oo the
aurlil evidence abtainec wo e the oetes ol cur 2 adibee's repot. However, “Joure owents oF condmlons may cause the
Froun b osase o contlnus 33 @ going con e,

- bvalusie 1he cverall prosertation, st-uchurs and conlent of te oensalidated fins-oal statcrents, including the
4 seinsuras, and whether the consoelidh:lxl Nnanzizl staterrents repressnt toe underhying ramactions and swents n
A rrizanf=n That acizwves F2ir presenktalbon.

= Oibtzie sulTicient 3pproprlate sudd evicdem e reca ding he fingrial infanmatcn of € entides or business activibcs
flint thie Gl b exprass a- ozinion an thes masolidaled ranciz statsment, We ace respansiale for the direct or,
supcrwigsian 2ad cerformancs of ko group aud L We demain solely responsible mor our audic opiman

W communicale with thoss charosd with governance regaiding. amang ather matkers, the plan-sd scoms and oo
af the audit s signitizent audic Andinas, ocioding e sigeilicacd deficienc es |nint2eeal cont ol Bhatwe Idotify curmg
aur auds,

Wo glse orovide Uiose charged wth gowomanss with 8 stazament Bab we have comoles wits wslevant athics
requirsmants reozrding irdependence, and o cnrmunicale with Erem gl relztionships and othss maers that may
reasongsly ke thouvoht b bear oo our Indeocndenes, 9@ whers applicalis, relatsd sateguacds.

From the maters camcvdnlcoted with thoge charoed wilh guwsrrances, we deteimine E-oss matters t-at ware of mrmast
signAcancs ir the asdit of the consclidets: lnardial stalerrents of the current cencd and ars therefors e key =00t
ke, W describe these metbers 0 oo aackidors capoel unless lgw o regulotlon coecludzss public disclasaoc sbout
the motoer ar when, 7 astrenely raqc sircumshanoes, we deterinive that 2 mattsr should not Ba cormunicazed inoeas
reocr hoesuse e scverse consequences ol dcing S0 would reascnably be expected oo outwainh the public interest
benefits of «uch commuanlcatdon.
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